HAPE OTL January
Newsletter

We hope 2026 gives you good health
and prosperity.

PA days LTO
e Friday, January 30, 2026 Benefits
e Friday, April 17, 2026 FAQ

Friday, May 29, 2026
Friday, June 26, 2026

nder where your Union fees go?

Check it out T
FO OT Website



https://hapeotl.ca/
https://www.etfo.ca/
https://www.oct.ca/en-ca
https://members.etfo.ca/resources/occasional-teachers
https://etfocb.ca/about/your-union-fees-at-work/
https://docs.google.com/document/d/1F6JuT6CPCgKQox_p9dymGIh-vrKguC2hEVm4bNqKREA/edit?pli=1&tab=t.0#heading=h.1evrt1p53s4r
https://docs.google.com/document/d/1F6JuT6CPCgKQox_p9dymGIh-vrKguC2hEVm4bNqKREA/edit?pli=1&tab=t.0#heading=h.1evrt1p53s4r
https://docs.google.com/document/d/1F6JuT6CPCgKQox_p9dymGIh-vrKguC2hEVm4bNqKREA/edit?pli=1&tab=t.0#heading=h.1evrt1p53s4r

Our gift to you.

Educators
FINANCIAL GROUP

GET $100° when

you OPEN a new
investing account!

LIMITED-TIME OFFER

BOOK NOW

You dedicate your life to helping others, and @OTIP on
Facebook, @OTIP_lnsurance on X, or @otip_insurance on
Instagram dedicates theirs to protecting you with complete
insurance solutions built for the education community. Get a
guote to receive a $20 gift card:_https://bit.ly/4j1DOTf

ZdvantagePerks ‘l] [

OTIP RAEO-.



https://bit.ly/4j1DOTf
https://www.edvantage.ca/
https://www.otip.com/

ETFO’s Collective Bargaining Process

NOTICE
TO BARGAIN

Undie the School Boards Collective
Bargaining Act, anly ETFO and

the smployer bargaining agency
[OPSEA or CTA) can give notice to
bargain, The provincial government
8 required to participate in central
bargaining

Cantral andlor locsl strilos vobes
may lake place within 30 days of
the expiry of a collective agresment
of any time after a collective

| PARTIES MEET

TO DETERMINE
CENTRAL TABLE
ITEMS

Mestings between ETFO and
ihe employer bargaining agency
ahould result in @ obntral list of
bargaining items. Disputes sbout
tha ceniral list are referred to the
Ontario Labour Relations Board:

CENTRAL
NEGOTIATIONS
BEGIN LOCAL
NEGOTIATIONS
BEGIN

Central and local negatiations

ocour at separate tables. Howwver,

bath central and lacal bargaining
‘take similar paths depending on
whather bargaining Is successful
of unsaiccesshul

CONCILIATION

Tree Minister of Labour appoénts
& Concillator upon either party's

“NO BOARD"
REPORT

I conciliation is not successful,
the Minister of Labour [ssuss & “no
board” report. An expired colective
agreement continues o remain in
efpct and cannot be unidateraly
changed until seventssn days hisve
passad after the “no board” repon

STRIKE [
LOCKOUT

Seventosn days after the date of the
Minigter's “no board™ report, ETFO
in in & begal atrike position provided
a sirike vobe has taken place and

& majority of the vobes cast ane in
favour of strike action. A1 this time
e smplcyer barganing sgency
involved in certral bargaining, of the
sehool board invobed in conditians
of coliectiv agresment

otice must be given befors strie

agreement sxpires action, lock-out o changes to the
collective Bgresment can otelr.

During this pericd, bargaining may
continue fo take place.

TENTATIVE AGREEMENT
——

RATIFICATION
A tentative local agreement must be approved through a secret vobe of local members and by the school board's trustess.

A tentative central sgreement must be spprovad through o secret all-member vote. In sccordance with ETFO Bylawa,
approwval requires a doubls majority vols.

smaller
classes

ENFORCEMENT

Both central and local agresments musd be ratified before a collective agreement is in affect. Once in effect,
implamentalion and ongoing enforcement of the coBiective ajreement otturs

PL Workshops coming up
January PL sessions

Classroom Mgmt- Jan 28/26 Harmony PS
Primary Math Games Make and Take TBD
Primary Literacy Make and Take TBD
contact hapeotlpl@gmail.com



https://etfocb.ca/bargaining-101/a-bargaining-primer/collective-bargaining/
mailto:hapeotlpl@gmail.com

